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WRAPA played relevant roles in the following areas:
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TǕƲ WRAPA TƲƇǼ

HƇǬؘ SƇɍƫƇɅɍ MƇǕƫǛؙ 
¯eƤretary General

OǳɍɦƇɬƲǼǛȷǛ NƇɅǕƇǾǛƲǳؙ 
¯vRؘ -ɫeƤɍtive PrograǼǼes 
ProǬeƤts �oordinator

SǕƇ˚ـɍ �ƇȯƫƲؙ 
¯nrؘ -ɫؘ FinanƤe
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eƇǾƲɅ CȉǾȮɍƲȯȉȯؙ 
ProǬeƤt �oordinatorؙ 
AW%F

DƲƣȉȯƇǕ PǳƇǾǍǾƇǾؙ 
Assistant ProǬeƤt 
�oordinatorؙ AW%F
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HƇƣǛƣƇ AǕǼƲƫؙ 
-ɫؘ �oǼǼɍniƤations �f˚Ƥer

PƇɍǳ OǯƇȬƇǾƇƤǕǛ AƫƇǼƇؙ 
ProǬeƤt �oǼǼɍniƤations 
�f˚Ƥerؙ U-UA

gƇǼǛǳƇ SǕƲǕɍ FƇȯȉɍǯؙ 
¯nrؘ jegal Adviser

CǕȯǛȷɅǛƇǾƇ EǍɍǼƇؙ 
WRAPA ¯potlight 
Unitiative ع ProǬeƤt 
�oordinator

PȯƲƤǛȉɍȷ AǾȷǳƲǼؙ 
¯tate ProǬeƤt �f˚Ƥerؙ
¯potlight Unitiative

íɍǳƇǛǯǕƇ SǕƲǕɍ DƇǳǕƇɅؙ 
�oǼǼɍniƤations Üolɍnteer

CǕȯǛȷɅǛƇǾƇ EǍɍǼƇؙ 
WRAPA ¯potlight 
Unitiative ع ProǬeƤt 
�oordinator

NƇـǛǼƇɅɍǳǳƇǕ SƇǳǛǕɍؙ 
AdǼinistrative Üolɍnteer
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OǳƇƣǛȷǛ OǳƇȯǛǾƫƲؙ  
-ɫeƤɍtive AƤƤoɍnt 
and FinanƤe

eȉɥǛɅƇ NƲɥƇǾ CǕƲƤǕƲɅؙ 
ProǬeƤt Assistantؙ U-UA

íƇǛǾƇƣ AƣƫɍǳȯƇȷǕƲƲƫؙ  
ProǬeƤt �oordinator U-UA

MȉǕƇǼǼƲƫ MƇǛǌƇƫƇؙ 
-ɫeƤɍtive AdǼinistrative 
�f˚Ƥer

EȷɅǕƲȯ OǳɍɦƇȬȉǾǼǛǳƲ 
AǌȉǳƇƣǛؙ 
�orps teǼƣerؙ jegal Änit
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WRAPA ׀׀־׀ vew jinǯages and 
¯ɍstained Partnershipsؘ 
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WRAPA in the year ׀׀־׀إֿ׀־׀ ɍnderwent a nɍǼƣer of systeǼ strengthening whiƤh got 
Ƥonsolidated at the ׀׀־׀ staff retreat and in the Ƥoɍrse of the year

SãSTEMSإPROCEDÄRES 
STRENGTHENING ۂ GOVERNANCE

Udentify the Gaps FUlled UǼprove staff �ɍtpɍt

%eveloped ׀ years fɍnd raising resoɍrƤe Ǽoƣiliɶation plan 

Reviewed WRAPA AnonyǼoɍs Report of ֿ׀־׀

-ÄعA�½ �apaƤity ¯trengthening ½raining ¯tepdown

¯tregthened WRAPA ɍnits UǼprove G--¯U �oǼplainƤe

Retreat ׇֿth 2ֿ عst eanuary 2022
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-videnƤed perforǼanƤe enhanƤeǼent of WRAPA 
½eaǼs as they Ƥarried oɍt several R½% �onsɍltanƤies 
on ƣehalf of WRAPA as a Ǽeans of alternative inƤoǼe 
and sǯills strenghtening to the WRAPA ½eaǼs on:

tapping of W--إW-�WFlin ׁ statesإ
�nline AdvoƤaƤy �aǼpaiign on the 
Popɍlariɶation of the tapɍto ProtoƤol

Research anƫ Training Development

6



2022
Annual 
Report

PreǼised on the WRAPA AnonyǼoɍs AssessǼent of 
systeǼs ۂ proƤessesؙ the -ÄعAƤt AssessǼent and the P¯-A 
AssesǼent ofthe ÄvU�-F as a prereȮɍisite to register 
WRAPA on Änited vations Partners Parter حÄvPPؙخ WRAPA 
ɍpdated several ¯afegɍard PoliƤiesؙ Reviewed and 
developed neƤessary ɍnavailaƣle poliƤies to strenghten 
organisationُs systeǼs and strɍƤtɍres

Saǌeguarƫ Policies Upƫate/Revieɦ
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LƲǍƇǳ ÄǾǛɅ 
WRAPA is a rightعƣased nonعgovernǼental
oorganiɶation worǯing to aƤtɍaliɶe as a rightؙ legal 
and soƤial proteƤtion for woǼen and girls in 
private and pɍƣliƤ spaƤesؙ throɍgh legalؙ poliƤy 
and praƤtiƤe shiftsؘ �ore prograǼǼing aƤhieving 
these inƤlɍdes legal aid and Ƥoɍnseling serviƤesؙ 
governǼent and ƤoǼǼɍnity dialogɍes and 
Ǽoƣiliɶationؙ researƤhؙ sensitiɶation as well as 
didireƤt af˚rǼative aƤtion ƤaǼpaigns deǼanding 
and negotiating woǼenىs inƤlɍsion and 
partiƤipation in governanƤeؙ girl Ƥhild edɍƤation 
and livelihoodإeǼpowerǼent sǯillsؘ 

jegal Aid ¯erviƤes؛ the Ƥore of all WRAPA 
Ǽandates sits as  a fɍlƤrɍǼ to every other 
oƣǬeƤtives and goals and a safe spaƤe for G�Ü 
reportingؘ gender عƣased violenƤe and violenƤe 
against woǼen and girls often ɍsed 
interƤhangeaƣlyؘ reǼains one of the Ǽost 
persistent hɍǼan rights aƣɍses in the worldؘ 

Grants or laƤǯ of itؙ WRAPA in the last two deƤades has ƣeen identi˚ed to 
provide direƤt iǼpaƤt to a ǼiniǼɍǼ nɍǼƣer of ֿ׃ woǼen and girls 
aƤross vigeria daily with over ׁ־־־ؙ׃ ƣene˚Ƥiaries on reƤordؘ ½hese 
ƣene˚Ƥiaries are enǬoying a range of serviƤes that help theǼ to aƤƤess 
their rightsؙ proteƤt their dignity and sɍpport theǼ to seeǯ redress froǼ 
all forǼs of violations ƣy state and nonعstate aƤtorsؘ ½hese serviƤes ƤoǼe 
to sɍrvivors often at a free or Ƥost sɍƣsidiɶed legal aid and Ƥoɍnseling 
seserviƤes within the three legal systeǼs in vigeriaؙ thereƣy enaƣling and 
inƤreasing aƤƤess to ǬɍstiƤe for sɍrvivors and aggrieved indigent persons 
seeǯing legal proteƤtion or redressؘ

½he ƣelow graphiƤal illɍstrations and ƣrief narratives give a snapshot of 
the WRAPA jegal Änit Report in the year end ؘ׀׀־׀

UvITS/DEPARTtEvTS
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WRAPA LƲǍƇǳ ÄǾǛɅ CƇȷƲȷ ׁ׀־׀

tatriǼonial ڤ׆׃�ivil RUghts ׂڤ־

OɍǼanitarian ڤ׀

tatriǼonial 
Partner
�ivil Rights 
OɍǼanitarian
ForƤed tarriage

G�Ü Types vo oǌ  Cases

2ׇׅ

0

2ׅ3

ׇ0

0

tatrimonial

von Intimate Partner Üiolence

Civil Rights

Oumanitarian

Forceƫ tarriage

Reporteƫ Cases to WRAPA  
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Both women and men experience gender-based violence but the majority of victims are 
women and girls. as it has been widely acknowledged that most gender-based violence 
is inflicted on women and girls, by men mostly known to them and sometimes unknown. 
Most often when GBV programmes hold questions often ask why so much emphasis is on 
women and often men are not mentioned. GBV is fueled by power relations which is often 
in favor of men.  That has been the determinant factor for women and girls being at the 
mercy of their male counterparts and that is by no means ruling out the fact that men 
andand boys are also affected by GBV, however more women are affected. Above diagram 
confirms what is obtainable in the ecosystem globally hence record states that of the 51 
that reported cases to WRAPA only one is male while 50 are females.

Diagram 2

tƇǳƲ٪

FƲǼƇǳƲ

־1 ־2

�ȉǼȬǳƇǛǾɅȷ٪�ɬ٪GƲǾƫƲȯ

־3 ־ׂ ־׃

Nȉؘ ȉǌ 
CƇȷƲȷ

eƇǾؘ FƲƣؘ MƇȯؘ AȬȯؘ MƇɬؘ eɍǾؘ eɍǳؘ AɍǍؘ SƲȬɅؘ OƤɅؘ Nȉɥؘ DƲƤؘ

0׃ ׂ2 ׃׃ ׅׄ 3׃ ׇׂ ׃׃ 0׃ ׃ׂ ֿׄ ֿ׃ ׃ׅ ׅ׃

Above table and diagram speaks to the types of cases WRAPA received in the year 2022. 
According to global record, IPV is the most prevalent form of GBV and includes physical, 
sexual, and emotional abuse and controlling behaviors by a current or former intimate 
partner or spouse. WRAPA cases data aligning with the same pattern recorded Marital 
violence 45%, civil right 41.4% and humanitarian, 13.6%. The prevalent as obtainable in 
most cases of GBV is the Intimate Partners (IPV), which is violence within matrimony. The 
WRAPA report shows coherence

Diagram ֿ

־1
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In agreement with global data record which states that majority (פ.פף%) of victims of GBV 
were females and over a half (51.4%) of the cases were in the age group 20-3פ years. Above 
diagram indicated that cases brought to WRAPA had 0-1ע years contribute about 10 ۨ 
while 160-ף contributed  פף% while none was contributed by 61 and above.

Diagram ׂ

־

׃

־ֿ

׃ֿ

־׀

׃׀

־ׁ

־

ڤ־׀

ڤ־ׂ

ڤ־ׄ

ڤ־ׅ

ڤ־׆

ڤ־־ֿ

Above table reflects reported cases frequency by months without necessarily following a 
particular pattern except if it could be compared to subsequent or coming years annual 
report  for analytical comparison to establish pattern similarity.

Table 2ؙ Diagram 3

־ׄع׆ֿ ֿׅع־ AƣȉɥƲ ۂ ֿׄ

CƇȷƲȷ ƣɬ AǍƲ
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Reviewing and streaǼlining the jegal Änitىs proƤesses to Ǽaǯe theǼ Ǽore 
ef˚Ƥient and effeƤtiveؘ ½his woɍld ƣe aƤhieved ƣy siǼplifying forǼsؙ aɍtoǼating 
tasǯsؙ and redɍƤing the nɍǼƣer of steps involved in providing legal serviƤesؘ 

�y providing training and developǼent opportɍnities for legal ɍnit staff to 
iǼprove their sǯills and ǯnowledgeؙ and stay ɍpعtoعdate with the latest legal 
developǼentsؘ

-nhan-nhanƤing oɍtreaƤh efforts to ƣetter serve Ƥlients and raise awareness of the ɍnitىs 
serviƤesؘ

Adopting a Ƥɍltɍre of Ƥontinɍoɍs iǼproveǼent ƣy enƤoɍraging the legal ɍnit staff 
to Ƥontinɍoɍsly evalɍate and iǼprove the ɍnitىs serviƤesؙ and provide theǼ with 
the resoɍrƤes and sɍpport they need to Ǽaǯe Ǽeaningfɍl Ƥhangesؘ

ֿ

׀

ׁ

ׂ

The ǌolloɦings are planneƫ strategies to 
improve the WRAPA Legal Unit services 
anƫ reportage in the year 2023؛
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Finally a look at the status of the cases shows that quite a lot still needed to be done in the 
area of access to justice for women and girlٵs survivors. The reason why WRAPA has a 
large proportion of 54% ongoing cases 21% referred, 1ע% concluded and ף% pending cases.
Finally, a look at the status of the cases shows that quite a lot still needed to be done in 
the area of access to justice for women and girlٵs survivors. The reason why WRAPA has a 
large proportion of 54% ongoing cases, 21% referred, 1ע% concluded and ף% pending cases.

Diagram ׃

ڤ׆

ڤׂ׃
ڤֿ׀

ڤֿׅ
�ngoing
Referred
Pending
�onƤlɍded
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½he ��ÜU%ׇֿع loƤǯdown iǼpaƤts on Girl Ƥhild edɍƤation proǼpted WRAPA to develop a 
learning ǼanageǼent systeǼ Ƥalled Girls Unnovative jearning tanageǼent Unitiative 
 in short with AƤadeǼiƤalؙ PsyƤhosoƤial and tental health Ƥoɍrses as an alternative خGUjUtح
way of teaƤhing oɍtside the Ƥonventional sƤhool Ƥlassesؘ WRAPA tends to ƣɍild a world 
where no Girl �hild is left ƣehindؙ where everyone has the opportɍnity to learnؙ Ƥreate and 
Ƥontriƣɍte to ƣridge the Gender and ½eƤhnology Gapؘ

½he½he platforǼ is reaƤhed throɍgh wwwؘwrapagenderonlineaƤadeǼyؘƤoǼ and ׅ־׃ Girls 
have aƤƤessed the platforǼ for aƤadeǼiƤ Ƥoɍrses for gradɍating Ƥlassesؘ WRAPA is 
worǯing to ƣɍild the platforǼ with Ǽore genderƤentriƤ Ƥontent and reaƤh to Ǽore woǼen 
aƤross the gloƣe to ƣridge the edɍƤational ۂ digital gapؘ

WRAPA Programmatic Innovations 2022

WRAPA Genƫer �nline Acaƫemy 

13٪٪٪٪
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½o strengthen ƤoǼǼɍnity reportage and ÜAWG aƤƤoɍntaƣilityؙ WRAPA with sɍpport of 
leaders of Faith ۂ �ɍltɍre laɍnƤhed the WoǼen of ResilienƤe حWoRخ groɍp on the ׇֿth 
¯epteǼƣerؙ ؙ׀׀־׀ who are trained to ƣe ˚rst line responders with negotiation and dialogɍe 
sǯills to train ۂ Ƥater for ÜAWG sɍrvivorsؙ deǼand aƤƤoɍntaƣility to hold perpetrators to 
ƣooǯؘ ½hɍsؙ provide an enaƣling soƤiety that will ƣe free froǼ all forǼs of ÜAWGؙ forǼally 
and inforǼally and allow sɍrvivorsإviƤtiǼإwoǼen to ƣe resilient in gatsinaؙ eigawaؙ eos and 
the F�½ؘ

The Women oǌ Resilience 

1ׂ٪٪٪٪
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½he ½en Pillar Partners ح½PPخ Ǽodel is a strategy of 
intentionally seleƤting ten خ־ֿح networǯإƤoalition of 
eɫisting woǼenىs rights groɍps in the grassroot Ƥonsisting 
of �¯�sؙ WR�sؙ faithعƣased organiɶationؙ aɍtonoǼoɍs 
soƤial groɍpsؙ yoɍth and disaƣility groɍps espeƤially those 
groɍps faƤing interseƤting forǼs of disƤriǼination or 
Ǽɍltiعdeprivationؙ sɍƤh as those physiƤally Ƥhallengedؙ 
woǼenwoǼen and girls living with OUÜإAU%¯ؙ the poorest and 
those living in Ǽost dif˚Ƥɍlt to aƤƤess ƤoǼǼɍnities in 
eaƤh foƤal state sɍpported to design and iǼpleǼent their 
prograǼ towards eliǼinate violenƤe against woǼen and 
girlsؘ

WRAPA ɍnder the spotlight initiative Phase UUؙ designed 
and identi˚ed ½en Pillar Partners per proǬeƤt loƤation: F�½ؙ 
AdaǼawa and ¯oǯoto ¯tatesؘ ½he strategy was adopted to 
reposition the Ǽany eɫisting WoǼenىs ǼoveǼents that 
are positioned at ƤoǼǼɍnity and state levels to 
strengthen the Ƥontriƣɍtion of their Ȯɍota to ending all 
forǼs of violenƤe against woǼen and girls espeƤially 
seseɫɍal and genderعƣased violenƤe and all forǼs of harǼfɍl 
praƤtiƤes against woǼen and girlsؘ ½he strategiƤ 
partnerships have inƤreased the Ȯɍantity and Ȯɍality of 
woǼenُs ǼoveǼents in phase UUؙ while also ensɍring the 
inƤlɍsion and ƤonneƤtions of yoɍthؙ disaƣility groɍpsؙ 
inƤlɍding those faƤing Ǽɍltiple interseƤting forǼs of 
disƤriǼinationؙ to �oalitionsإvetworǯs of WoǼenُs Rights 
��rganiɶationsؙ �ivil ¯oƤiety �rganiɶations to Ǭointly 
advoƤate for the aƣolition of harǼfɍl praƤtiƤes and 
eliǼination of all forǼs of violenƤe against woǼen and 
girlsؘ

The WRAPA Ten Pillar Partners toƫel
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tore of the driver seat and the faƤe of the organiɶation؛ WRAPA PrograǼǼes %epartǼent 
as typiƤal of every vG�ؙ holds sway for other Änits and Ƥonveys the organiɶational Ǽissionؙ 
vision and its strategiƤ oƣǬeƤtive  to its staǯeholders internally and eɫternally throɍgh 
aƤtivity iǼpleǼentationsؙ and engageǼent with staǯeholdersؘ 

½his½his departǼent has other sǼaller ɍnits eaƤh with a lead per proǬeƤtؙ Ƥoordinatesؙ 
iǼpleǼentsؙ eɫeƤɍtesؙ and ƤoǼplete proǬeƤtsؙ while reǼaining aligned with strategyؙ 
ƤoǼǼitǼents and goals of the organiɶationؘ PrograǼ departǼent overseesؙ the proǬeƤt 
planؙ adǼinister everyday worǯ˛ow of all iǼpleǼentation proƤesses and provide sɍpport 
to all teaǼ ǼeǼƣersؘ 

PȯȉǍȯƇǼǼƲ 
DƲȬƇȯɅǼƲǾɅ

¯ɍpported ƣy the taƤArthɍr Foɍndationؘؙ WRAPA with حpartners and Ƥlɍster ǼeǼƣersخ 
are iǼpleǼenting a threeعyear a proǬeƤt to UǼprove -leƤtoral Untegrity ۂ Gender 
AƤƤoɍntaƣility حU-UAخ in vigeriaؙ throɍgh leveraging on Ƥonstitɍtionalؙ eleƤtoral and other 
poliƤy reforǼs to entrenƤh and strengthen Gender -Ȯɍality and ¯oƤial UnƤlɍsion حG-¯Uخ 
aƤƤoɍntaƣilityؘ And ƣɍild ƤapaƤity to deǼand eleƤtoral integrity in vigeria eleƤtions and 
governanƤeؘ ProǬeƤt aƤtivities are delivered throɍgh a fɍnƤtional �ohort partnership 
worǯing at national levelؙ in AnaǼƣraؙ F�½ؙ -nɍgɍؙ gadɍnaؙ ganoؙ gwaraؙ gogiؙ jagosؙ 
�gɍnؙ �nd�gɍnؙ �ndoؙ �sɍnؙ Riversؙ and íaǼfara ¯tates of vigeriaؘ 

�rieǌ ProǬect ƫescription 

ֿؘ Improvingeƫ Electoral Integrity anƫ Accountability 
ProǬect حIEIAح 2ׂع202ֿ خReachعvationalخ 
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WRAPA and Ƥlɍster ǼeǼƣers within the ׄ geopolitiƤal ɶones in Ƥollaƣoration with the 
Federal tinistry of WoǼen Affairs  are Ƥɍrrently popɍlariɶing the revised vational Gender 
PoliƤy ֿ׀־׀ for adoption ƣy all seƤtors of the soƤietyؘ ½his will iǼprove woǼenىs af˚rǼative 
aƤtionؙ engender woǼenىs politiƤal partiƤipation and strengthen the praƤtiƤe of Gender 
-Ȯɍityؙ eǼpowerǼent and ¯oƤial UnƤlɍsion حG--¯Uخ in vigeriaؘ  ½he revised vGP was 
of˚Ƥially ɍnveiled ƣy the tinister of WoǼen Affairs %aǼe Paɍline ½allen on ׄth %eƤؘ ׀׀־׀ 
dɍring the ֿׄdays of aƤtivisǼ to 

WWRAPA throɍgh its Ƥlɍster ǼeǼƣer AdvoƤaƤy vigeria in íaǼfara state has aƤhieved a 
norǼ shift and iǼproved woǼen politiƤal partiƤipationؘ ½hroɍgh ƤapaƤity ƣɍilding and 
Ǽentorship sɍpportؙ two woǼen politiƤians eǼerged as Ƥandidates for Gɍƣernatorial and 
teǼƣer state hoɍse of asseǼƣly froǼ two politiƤal parties ƣeing the ˚rst of its ǯind in the 
history of íaǼfara stateؘ �ongratɍlations to the ƣrave woǼenؙ Oadiɶa ÄsǼan who 
eǼerged as ˛ag ƣearer and the gɍƣernatorial Ƥandidate for íenith jaƣoɍr Party and 
¯hafaatɍ ¯alihɍ jaƣƣo who eǼerged as the Ƥandidate for ǼeǼƣer state hoɍse of 
AsseǼƣly AsseǼƣly gaɍra vaǼoda vorthؙ íaǼfara ¯tateؘ

¯till on norǼ shiftؙ WRAPA advoƤaƤy throɍgh �UR%%�� on soƤial inƤlɍsion has yielded 
Ǽore woǼen into �hieftainƤyؘ ORO Ugwe �gwɍdili the ׁrd in Aƣorؙ Ädi jGA of -nɍgɍ state 
on the ׇth of ¯epteǼƣer ؙ׀׀־׀ �oronated ׄ feǼale �hiefs into the ½raditional 
�aƣinetؘÜirginia �ƣianyo the �UR%%�� PrograǼǼe �f˚Ƥer was given a �hieftainƤy title for 
�UR%%��ُs Ƥontriƣɍtion to the proǼotion of G--¯U PrinƤiples in Ädi jGAؘ
½he new developǼent haveWoǼen oƤƤɍpying appointive and eleƤtive positions as 
¯eƤretariesؙ PɍƣliƤ Relation �f˚Ƥersؙ FinanƤial ¯eƤretariesؙ jegislative leadersؙ �hief Whipsؙ 
�hairpersons of professional ƣodies sɍƤh as vÄ½ؙ president generals of town Änion in 
varioɍs institɍtions in -nɍgɍ statesؘ

AlsoAlso at �oǼǼɍnity groɍp levelؙ the �oǼǼɍnity ½ransparenƤy and AƤƤoɍntaƣility Groɍps 
�ح½AGخ and �oǼǼɍnity �oǼǼittees in the varioɍs seƤtorsؙ eleƤtionؙ healthؙ infrastrɍƤtɍres 
in the jGAsؘ All within -nɍgɍ are ɍtiliɶing the ¯oƤial AƤƤoɍntaƣility teƤhanisǼs in -nɍgɍ 
¯tate to pɍrsɍe the iǼpleǼentation of the vGPؘ

ttoving down to ¯oɍthع¯oɍthؙ Rivers stateؙ geƣetǯatƤhe as a Ƥlɍster of WRAPA throɍgh its 
advoƤaƤy and ƤapaƤity ƣɍilding on iǼproving G-¯U has sɍpported Oonؘ trsؘ jove vyenǯe 
� a feǼale خePحoɍnselor and jegislative jeader in -Ǽohɍa jGA Rivers state in eanɍary 
� to ƣeƤoǼe the ˚rst FeǼale ؙ׀׀־׀hief in her ƤoǼǼɍnityؘ Oon jove af˚rǼed that withoɍt 
the training ƣy geƣetǯaƤhe on G-¯U she woɍld have not have aƤƤepted the �hieftainƤy 
titleؘ ½he training inforǼed Oonؘ jove to ɍtiliɶe her rights and powers as a loƤal governǼent 
�oɍnƤilor and legislative leaderؘ 

AAt the state levelؙ advoƤaƤy on Gender -Ȯɍality and ¯oƤial UnƤlɍsion in Rivers stateؙ Oonؘ 
trsؘ eɍstina -ǼeǬi was noǼinated as the ˛ag ƣearer of the Peopleىs %eǼoƤratiƤ Party 
� to represent -Ǽɍoha ¯tate ؙخP%PحonstitɍenƤy in Rivers ¯tate Ooɍse of AsseǼƣly on ֿׅ of 
tay ؘ׀׀־׀ 
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¯ɍpported ƣy Ford Foɍndationؙ WRAPA iǼpleǼented a ÜiolenƤe Against WoǼen ۂ Girls 
AƤƤoɍntaƣility proǬeƤt with leaders of Ƥɍltɍre and faith sɍpporting woǼen ۂ girls ÜAWG 
aƤƤoɍntaƣility deǼands froǼ perpetrators in Federal �apital �ity حF� eigawaؙ gatsina ؙخ½
and Plateaɍ ¯tates of vigeriaؘ

     Üiolence Against Women anƫ Girls Accountability 
ProǬect in eigaɦaؙ gatsinaؙ Plateau States anƫ FCT

2ؘ

ProǬect Results Snapshot/Success Stories 
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ProǬect Results Snapshot/Success Stories 

     vegotiating anƫ Strengthening SG�Ü Protection ǌor 
Womenىs Rights Aƫvocates/targinaliɶeƫ Groups in 
Aƫamaɦaؘ Soǯoto States anƫ FCT

3ؘ

¯ɍpported ƣy the eoint -ÄعÄv ¯potlight initiativeؙWRAPA is iǼpleǼenting the WoǼenىs 
toveǼent ƤoǼponent ɍnder Pillar ׄ Ǽoƣiliɶing woǼenُs rights groɍpsؙ aɍtonoǼoɍs 
soƤial ǼoveǼents and Ƥivil soƤiety organiɶationsؙ inƤlɍding those representing yoɍth and 
groɍps faƤing interseƤting forǼs of disƤriǼinationإǼarginaliɶation in F�½ؙ AdaǼawa and 
¯oǯoto ¯tates of vigeriaؘ
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       titigating Coviƫׇֿع Impacts on Girlsى Eƫucationׂؘ

ProǬect Results Snapshot/Success Stories 

¯ɍpported ƣy talala Fɍnd WRAPA is iǼpleǼenting a proǬeƤt seeǯing to titigate �ovidׇֿع 
UǼpaƤts on Girlsى -dɍƤation: ReƤovery and ResilienƤe to ensɍre that girlsى edɍƤationؙ as a 
right is not trɍnƤated ƣy the iǼpaƤt of the ��ÜU% ׇֿ Ƥrisesؘ -Ǽphasis is on retɍrn of girls to 
sƤhoolؙ provision of tental Oealth and PsyƤhoعsoƤio sɍpport for girlsؙ sƤhool Ƥoɍnselors 
and adǼinistrative headsؙ advoƤaƤy for poliƤy and praƤtiƤe innovations in the F�½ؙ 
AdaǼawaؙ eigawaؙ gatsinaؙ Plateaɍ and ¯oǯoto ¯tates of vigeriaؘ
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     Legal anƫ Social Empoɦerment Program on Womenىs 
Rights in gaƫuna anƫ Plateau States 

ؘ׃

¯ɍpported ƣy the AfriƤan WoǼen %evelopǼent Fɍnd حAW%Fؙخ WRAPA is iǼpleǼenting a 
jegal and ¯oƤial -ǼpowerǼent PrograǼ on WoǼenىs Rights in gadɍna and Plateaɍ 
¯tates of vigeriaؘ AƤtivities are aiǼed at deepening state and nonعstate aƤtorsُ 
Ƥontriƣɍtions for the enaƤtǼent and iǼpleǼentation of the Ǽodel laws on ÜiolenƤe 
Against Persons Prohiƣition حÜAPPخ AƤt ؙ׃ֿ־׀ and the Gender -Ȯɍal �pportɍnities jaw 
leveraging previoɍs Ǽilestone aƤhieveǼents in the two ¯tates spanning ֿׅ־׀ and ؘ־׀־׀ 

ProǬect Results Snapshot/Success Stories 
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CȉǼǼɍǾǛƤƇɅǛȉǾ 
ÄǾǛɅ
½he year ؙ׀׀־׀ witnessed the �oǼǼɍniƤations Änit strengthened its relationships with 
Ǽedia organiɶations and individɍals to inƤrease WRAPAُs presenƤe in ƣoth ƣroadƤast 
and print Ǽediaؘ ½he ɍnit reƤeived training on ƤoǼǼɍniƤation and Ǽedia engageǼent 
ƣy -ÄعA�½ at the ƣeginning of the yearؙ whiƤh prepared it to develop strategies to 
inƤrease Ǽedia involveǼentؘ ½he WRAPA Ǽedia partnership whatsapp groɍp was 
estaƣlished as a resɍlt of this interventionؙ and it presently has ׁ׀ ǼeǼƣers who 
represent ɍp to ־׀ Ǽedia oɍtlets inƤlɍsive of international Ǽedia hoɍsesؘ ½hroɍgh this 
platplatforǼؙ inforǼationؙ Ǽedia invitations and free pɍƣliƤity have ƣeen enǬoyedؘ
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Unƫer the Improving Electoral Integrity ۂ 
Accountability ProǬectؘؙ WRAPA partnereƫ 

ɦith 3 maǬor meƫia channels in vigeriaؘ

ɦǛɅǕ ȉɥƲȯ ֿؘ׀ 
ǼǛǳǳǛȉǾ ȯƲƇƤǕ 

Ǖȉɍȯǳɬ ǌȉȯ Ƈ ɦƲƲǯǳɬ 
ȬȯȉǍȯƇǼ ȉǾ 

WRAPA ȬȯȉǬƲƤɅȷ 
ǛǼȬƇƤɅȷ ۂ Ʌȉ ȷǕƇȯƲ 
ȉɅǕƲȯ ǯǾȉɦǳƲƫǍƲ 
ȉǾ ȉǾ ɦȉǼƲǾ ǛȷȷɍƲȷ

ɍǾƫƲȯ ɅǕƲ GƲǾƫƲȯ 
AǍƲǾƫƇ ȬȯȉǍȯƇǼ 
ƇǛȯƲƫ ǳǛɥƲ ƲɥƲȯɬ 

FȯǛƫƇɬ ƇǾƫ 
ȯƲȬƲƇɅƲƫ ȉǾ 

TɍƲȷƫƇɬ ɦǛɅǕ ƇǾ 
ƲȷɅǛǼƇɅƲƫ ȯƲƇƤǕ ȉǌ 

ƇɍƫǛƲǾƤƲ ־־־ؙ־ؙׄ־ׄ

IǾ ȬƇȯɅǾƲȯȷǕǛȬ ɦǛɅǕ 
PRIMORG ƇǾ 

ƲȷɅǛǼƇɅƲ ȉǌ ֿ־־־ 
ƇɍƫǛƲǾƤƲ ɦƲȯƲ 

ȯƲƇƤǕƲƫ
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These improveƫ relationships ۂ 
partnership has gaineƫ WRAPA
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½hese pɍƣliƤations have served as ttttƤontent for engageǼetnts and have ƣeen 
ɍsed as advoƤaƤy Ǽaterials for effeƤtive Ƥhange towards a ɶero toleranƤe to 

ÜAWG ƤoǼǼɍnity ۂ proǼoting healthy Ƥɍltɍresؘ

Un ؙ׀׀־׀ WRAPA Ƥreated ۂ pɍƣlished 

WRAPA developed a learning 
ǼanageǼent systeǼ Ƥalled the 
Gender �nline AƤadeǼy with a 

platforǼ for girls to aƤƤess Ǽental 
healthؙ genderؙ and aƤadeǼiƤ 

Ƥoɍrses Ƥalled GعUjtU an aƤronyǼ 
for Girls Unnovative jearning 

tanageǼent UnitiatitanageǼent Unitiativeؘ 

�rganiɶational Publications 
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½he statistiƤs of the ׀׀־׀ soƤial Ǽedia reaƤh ۂ engageǼent was ׄڤ־ ƣetter than the ֿ׀־׀ 
ǼatriƤsؘ ½he �oǼǼɍniƤations Änit started a Ǽonthly soƤial Ǽedia plan that tasǯed all 
proǬeƤts to Ǽaǯe short trendy videosؙ infographiƤs ۂ aƤtivities that aided the engageǼents 
 trendsؙ ۂ reaƤh of oɍr soƤial Ǽedia pagesؘ Also leveraging on poliƤy ǼoǼentsؙ hashtags ۂ
paid engageǼentؙ in˛ɍenƤers partnership added to the organiɶationىs presenƤe on oɍr 
soƤial Ǽedia handlesؘ

½he½he Ǽatriɫ froǼ three soƤial Ǽedia handles whiƤh inƤlɍded FaƤeƣooǯؙ ½witter ۂ UnstagraǼ 
has greatly iǼproved ƤoǼpared to ֿ׀־׀ ۂ ־׀־׀ whiƤh was greatly affeƤted ƣy ��ÜU%ۂ ׇֿع 
other eɫternal faƤtorsؘ

�elow are the graphiƤal representation gotten froǼ the platforǼ analytiƤs of how far oɍr 
soƤial Ǽedia pages have perforǼed in ׀׀־׀

UnfographiƤs 

Web coverage ۂ Social meƫia 

Graph 1.1 و of WRAPAٵs Facebook ۨ Instagram page reach 
The above graph shows the number of people the organiɶational Facebook ۨ Instagram pages have reached for  the 
period of 1 year ۨ the peak period of the reach. The Facebook Page reached a cumulative of 11164,פ people with an 
increased performance of 15.3%ף compared to the previous years.
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Graph 1.2 و of WRAPAٵs Facebook ۨ Instagram page visit
TheThe above graph shows the number of people who visited ُ viewed the WRAPA facebook ۨ Instagram pages for the 
year.The WRAPA Facebook page had a total visit of 3226,ף with an increase of 22.4%פ compared to the previous 
years.The WRAPA Instagram page had a total visit of 1,4עע with an increase of 16.פ% compared to the previous years. 
Both pages had the most visits from �ctober - %ecember due to the paid promotions from the VAWG Accountability 
Project, Mitigating the ��VI% -1פ Impact on Girls -ducation, 16days of activism ۨ the �ampaign on Promoting the 
Maputo Protocol in vigeria.

½he UnstagraǼ page reaƤhed a ƤɍǼɍlative of ׄ׃׀ؙ׃ people with a redɍƤed perforǼanƤe of 
� ƤoǼpared to last yearؘ ڤֿׂؘׄoth pages reaƤhed the Ǽost aɍdienƤe froǼ �Ƥtoƣer ع 
%eƤeǼƣer dɍe to the paid proǼotions froǼ the ÜAWG AƤƤoɍntaƣility ProǬeƤtؙ titigating 
the ��ÜU% ׇֿع UǼpaƤt on Girls -dɍƤationؙ ֿׄdays of aƤtivisǼ ۂ the �aǼpaign on ProǼoting 
the tapɍto ProtoƤol in vigeriaؘ

Graph 1.3 و of WRAPAٵs vew Facebook ۨ Instagram page followers
The graph above shows the number of new followers gained on the platform throughout 2022
The organiɶational Facebook page averagely improved with 105% with 03ע new followers while the instagram page 
gained a total of 430 followers for the year. The above numbers indicate an average growth on the pages as an organic 
account.
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�hart 1.1 و of WRAPAٵs �umulative Facebook ۨ Instagram page followers
The above chart shows the number of page followers ُ subscribers the pages have, their ages ۨ sex aggregation.
The WRAPA Facebook page has a total of 4,41עfollowers of which 55.4% of them are women ۨ 43.6% are men within the 
age of 165-ף ۨ above with age 25-34 taking the lead of the followers we have. �n the other hand, the Instagram page 
has a total of 1,30פ followers of which 61.2% of them are women ۨ 3ף.ף% are men within the age of 165-ף ۨ above with 
age 25-34 taking the lead of the followers we have.

Infographic 1.1 WRAPAٵs �umulative Twitter metrics for 2022
The above infographics shows the number of the pageٵs new followers, their ages ۨ sex aggregation.The above data is 
an improvement compared to last yearٵs performance. The engagement has improved thus affecting the reach which 
enhanced the number of new followers we have on our page. Also the paid promotions ۨ the communications plan 
carried out on the page increased the reach ۨ engagement on the account.

-ngageǼent

ֿׂׂؙׅ
of ReaƤhؤ

0ؙ000׆

Gender ReaƤhed

tale ׇׂڤ 
Female ڤֿ׃

Age

ڋ׃ׄع׆ֿ

vew Followers

ׂ2ֿ

TɦǛɅɅƲȯ MƲɅȯǛƤȷ
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Graph 1.5 WRAPAٵs most reached cities analyticsك The above shows the number of cities we have reached through our 
online platforms with Abuja being the lead as most of our post location is Abuja the algorithm will automatically reach 
Abuja based audience before it spreads to the targeted community if added in a campaign or post. The numbers are 
fair ۨ we hope to target the south ۨ east as we have low representation of them on the graph. 

Graph 1.4 WRAPAٵs most reached countries analytics
The above graph shows that we have been able to reach 11 countries through our online platforms with vigeria being 
the lead most reached countries because most of the targeted communities are in vigeria while the rest countries are 
organic audiences who either randomly stumbled on our post or checked our handles. 
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Graph 1.4 WRAPAٵs most reached countries  analytics The above graph is a summary of how the different WRAPA social 
media  platforms performed in terms of engagement, reach ۨ new followers for the year 2022. 

Un ƤonƤlɍsionؙ the overall presenƤe of WRAPA on the soƤial Ǽedia spaƤes has inƤreased 
ƤoǼpared to the previoɍs yearؘ Althoɍgh Ǽore Ƥontentؙ video editing ۂ staff partiƤipation 
need to ƣe iǼproved to ǼatƤh the online eɫpeƤtationؙ iǼprove presenƤe ۂ ǯeep ɍp with 
the aɍdienƤeؘ

�elow shows the overall presenƤe perƤentage of WRAPA online whiƤh is higher than ׂׄڤ 
of ƣrands and with rooǼ for iǼproveǼentsؘ
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Financial Unit 

Statement oǌ Financial Position As at 3ֿst December 2022
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